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Metropolitan Community College (MCC) is committed to providing an inclusive and wel-
coming environment for all members of our community, with access to courses, programs, 
employment, services, or extracurricular activities free from discrimination and harass-
ment. MCC prohibits discrimination, including harassment, against any individual(s) on 
the basis of race, color, religion, sex (including pregnancy, sexual orientation and gender 
identity or expression including transgender status), age (40 or older), national origin, dis-
ability, genetic information (including family medical history) or any other class protected 
by law. MCC shall make reasonable modifications in policies, practices, or procedures 
when the modifications are necessary to avoid discrimination on the basis of disability and 
religious reasons unless it can demonstrate that making the modification would cause it 
undue hardship or fundamentally alter the nature of the service, program, or activity.   
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