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EVALUATION OF EMPLOYEES

3.35010 BP

Evaluation shall encourage improvement in the performance of duties and the quality of the
educational program of the district. The chancellor shall be responsible for the evaluation of all
district personnel. Staff shall be evaluated at the end of the first, third and sixth month of
employment.  Administrators, probationary faculty, and staff after the sixth month of
employment shall be evaluated annually. These ¢valuations shall contribute to determining
continued employment. Non probationary faculty shall be reviewed biennially with a written
report and receive a comprehensive evaluation periodically.
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